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PBC 
 

SUSPENSIONS & EXPULSION POLICY 2013 
 
Suspension 
 
Normally, other interventions will have been tried before suspension, and school staff 
will have been consulted as to why these have not worked.  
 
“The Principal may suspend any pupil for a limited period and shall report any such 
suspension to the Board of Management at its next meeting.” Articles of management 

19(b) 

 
Suspension will be considered where there has been serious misconduct, a 
pattern of misconduct, persistent failure to meet the normal requirements and 
standards demanded of a student of Presentation Brothers College as detailed in the 
College Code of Behaviour. 
 
Suspension will be considered where the student's behaviour has had a serious 
disruptive or detrimental effect on the education of other students. 
 
A single incident of serious misconduct may be grounds for suspension.  
 
Misconduct that might lead to a proposal to suspend would be extreme examples of 
those that could lead to detention. 
 
Immediate suspension may be implemented where the student's continued 
presence in the school is potentially dangerous and constitutes a threat to the safety 
of students or staff of the school or any other person including the student and would 
be extreme examples of misconduct that might lead to a proposal to expel, A serious 
threat of violence against another person, actual violence or physical assault, sexual 
assault are all likely examples. 
 
Breaches of school rules that lead to a consideration of suspension would include 

 Absent from school without permission 

 Possession of alcohol or illegal substances 

 Damage to property or vandalism or graffiti 

 Taking property without the owner's permission 

 Bullying or harassment toward fellow students or staff 

 Violent  or threatening or aggressive behaviour  

 Abusive or foul or inappropriate language 

 Bringing the school into disrepute 
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 A serious breach of the school's Acceptable Use policy 

 Any behaviour that in the opinion of the principal or deputy principal warrants 
suspension 

The above list is non- exhaustive. 
 
 
Procedure 
 
Before considering suspension the deputy principal will investigate the complaint 
thoroughly; interview the complainant, any witnesses and staff, and be guided by the 
principles of fairness and natural justice.  
These include the right of the student and his parents to be heard and to respond to 
the complaint, and the right to impartiality. 
 
The facts of the incident(s) will be put to the student involved and he will be asked for 
a response. The responses will be noted and clarification sought where needed. 
 
The student’s parents will be invited to attend a meeting with the Deputy Principal, 
Year Head and Complainant, at which the case will be outlined to the parents. 
 
They and the student will be given an opportunity to respond to the allegation. 
 
The Deputy Principal will make a report to the Principal with a recommendation as to 
the sanction to be applied.  
 
The Principal will notify by letter the parents and the student of any suspension.  
The letter will confirm:  

 The reasons for the suspension. 

 The period of suspension, with relevant dates. 

 Any study programme to be followed and who will coordinate same. 

 Arrangements for returning to school including any commitments to be 
entered into by student and parents. 

 Provision for an appeal to the Principal, in the first instance and to the Board 
of Management - the suspension continues while this appeal is awaited. 

 Any other relevant matter. 
 
Where an immediate suspension for reasons of the safety of the student, other 
students, staff or others is being implemented the Principal will conduct a preliminary 
investigation to establish the case for suspension. The formal investigation by the 
Deputy Principal will follow immediately on the imposition of the suspension. 
 
In the case of immediate suspension, parents will be notified and arrangements 
made with them for the collection of the student. 
 
 
Period of suspension 
Only in exceptional circumstances will a student be suspended for more than three 
days. 
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Re-integrating the student 
Taking responsibility for one’s actions and the consequences thereof are central to 
the values of PBC. 
Therefore, on completion of the suspension, the student will be given the opportunity 
and support for a fresh start. 
The school will make every effort to re-integrate the student into school life and to 
ensure that he catches up with any work missed,  
The student will be expected: 

o To apply himself diligently to his work,  
o To follow the code of behaviour as would be expected of any student. 
o To honour any commitments he or his parents may have made as a 

condition to his returning to the school.  
 
If appropriate, a member of staff ,designated  by the deputy Principal, will provide 
support to the student during the re-integration process. 
 
Reporting suspensions 
The principal will report all suspensions to the Board of Management, with the 
reasons for, and the duration of each suspension.  
Staff will also be informed of students under suspension and their date of return. 
If required, the Principal will report a suspension to the NEWB. 

 
Expulsion 
 
The Board of Management alone has the authority to expel a student.  
 

In considering whether to require a student to leave a school, it is appropriate to 

focus on the behaviour of the pupil and the effect of that behaviour on the school; the 

track record of the pupil up to the point of the precipitating issue or issues; the 

attempts by the school at diverting, correcting or checking the behaviour; the merits 

of whatever mitigation is offered for the behaviour (contrition, any explanation that is 

offered for behaviour, and any response of the pupil to the school’s efforts); and the 

demerits of mitigation (a lack of contrition, wilfulness, spite or an unwillingness to 

accept help). City of Waterford VEC -v- Department of Education and Science & Ors (2011) 

Only extreme cases of unacceptable behaviour will warrant consideration of 
expulsion.  
 
Grounds for expulsion include: 

 Behaviour that is a persistent cause of significant disruption to the learning of 
others or the teaching process 

 The student's continued presence in the school constitutes a real and 
significant threat to safety 
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 The student is responsible for serious damage to property. 
(NEWB; guidelines for developing a Code of Behaviour, 2008) 

 
Misconduct that might lead to a proposal to expel would be extreme examples of 
those that could lead to suspension. 
 
A single act of misconduct, including a first offence, might form the basis of a 
proposal to expel. Such misconduct could include: 

 A serious threat of violence against another person 

 Actual violence or physical assault 

 Sexual assault. 
 
Normally, it would be considered only as a last resort and where all other 
interventions and attempts at addressing the misconduct have been exhausted. 
 
Procedures in respect of Expulsion 
The school is required by law to follow fair procedures and the principles of natural 
justice.  
To that end, the school will follow the procedures in Developing a Code of 
Behaviour: Guidelines for Schools (2008), paragraphs 10.3 – 10.6, pages 67-68 and 
paragraph 11.5, pages 74-75.  
 
The following steps will be taken after a preliminary assessment of the facts confirms 
serious misbehaviour that could warrant expulsion: 
 

1. The principal directs a detailed investigation.  
This includes informing the student and his parents, in writing, of the nature of 
the complaint, how it will be investigated and that it could result in expulsion. 
The complainant will be invited to put their case to the principal. The principal 
will assure the student and parents that they will be given every opportunity to 
respond before any decision is made and before any sanction is imposed. 
The students may be kept from school while the investigation is ongoing. 
 

2. The principal recommends to the Board of Management to consider 
expulsion.  
The parents and the student are informed, in writing, of the Principals decision 
and the grounds to recommend expulsion. They and the Board are provided 
with all relevant documentation. A hearing is arranged to which the student 
and parents are invited. The principal will put the case for expulsion on behalf 
of the school. This will be held at a time and date that will allow the parents 
and the student time to prepare their presentation. They can make a written 
and oral submission to the Board. The pupil is suspended pending the Board 
of Management meeting. 

 
3. The Board, as a first step, will consider the manner of the investigation and 

assure itself that all procedures were followed properly and in accordance 
with the principles of fairness and natural justice. No party who has had any 
direct involvement in the case, or a close connection with a party to the case 
will be allowed to participate in the Board's deliberations.  
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At the hearing the principal and the student and his parents each put their 
case in the presence of the other. Each side is allowed to question the other. 
The Board is impartial as between the Principal and the student. If parents 
wish to be accompanied by a relative or friend, the Board should facilitate this. 

 
After the hearing the Board deliberates in private in the absence of the 
Principal and the student and his parents. 

 
4. It is the responsibility of the Board to decide whether or not the allegation is 

substantiated and, if so, whether or not expulsion is the appropriate sanction. 
If the Board does decide to expel it must notify the Educational Welfare 
Officer in writing. The expulsion cannot take effect for twenty school days from 
the date the EWO receives notification. The pupil remains suspended during 
this period. 

 
The Board informs the student and parents, in writing, of its conclusions and 
the next steps in the process. 

 
5. The EWO engages in consultations with all parties. The Board may take steps 

to ensure that good order is maintained and the safety of students is secured. 
 

6. If after the twenty-day period of notification to EWO has elapsed the Board 
remains of the view that the student should be expelled, the Board will 
formally confirm the decision. Parents should be notified immediately, and told 
of the right to appeal.   

 
Appeal 
A student who is expelled has the right to appeal the expulsion (Education Act, 1998, 
Sec 29) to the Secretary General of the Department of Education. 
 

END 


